


OPERA HOUSE, SYDNEY
Opened 28th October, 1973
Sydney Opera House, opera house located on Port Jackson 
(Sydney Harbour), New South Wales, Australia. Its unique 
use of a series of gleaming white sail-shaped shells as its 
roof structure makes it one of the most-photographed 
buildings in the world.
The Sydney Opera House is a multi-venue performing 
arts centre in Sydney. Located on the banks of Sydney 
Harbor, it is widely regarded as one of the world's most 
famous and distinctive buildings and a masterpiece of 
20th century architecture.
According to UNESCO, the Sydney Opera House is a 
great architectural work of the 20th century that 
brings together multiple strands of creativity and 
innovation in both architectural form and structural 
design. “Its signi�cance is based on its unparalleled 
design and construction.” UNESCO stated.

Country : Australia
Capital: Canberra

Currency: Australian Dollar
Language: English is commonly spoken. Australia does not 

have an o�cial language. 
Time zone : (GMT +11)

Attractions :
• Australian War Memorial

• New Parliament House\\\\\\\\\\\\\\\\\\
• Museum of Australian Democracy at Old Parliament House

• Lake Burley Gri�n
• National Gallery of Australia

• The National Science and Technology Centre
• National Portrait Gallery of Australia
• National Library of Australia
• Mount Ainslie Lookout
• Australian National Botanic Gardens
• National Zoo and Aquarium
• National Museum of Australia
• National Carillon
• Hike the Trails at Black Mountain Nature Park
• Royal Australian Mint
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   The  United Kingdom is a big consideration for every international student 
when looking at the options for higher education abroad. Not only will it determine 
the value of the degree you earn, but it will also play an important role in de�ning your 
future career choices. And this very fact is so pronounced that the UK makes part of almost 
every international student’s top three choices list. The UK is indeed an epitome of academic 
success and has grown steadily in popularity with international students, having thousands of 
enthusiastic students opting to pursue their degree at one of the best universities in the UK.

Why UK?

1. Internationally Recognized Universities & Academic certificate.
  According to the World University Rankings, UK is home to 3 of the top 10 universities in the world. Besides, 
Universities, employers, and government bodies globally accept a degree you receive from a UK university.
The top 5 universities of UK as of 2019/2020 are as under:
• Oxford University
• Cambridge University
• Imperial College, London
• University College London (UCL)
• University of Edinburgh

2. Education with Quality
Being pioneers in education and also its experience in innovating the concept of quality education, the UK has 
maintained its position as a popular destination amongst international students. Also the o�cial organizations 
make sure that they regularly assess and rate the teaching and research standards at UK universities and colleges 
to create high level of benchmarks.

3. Opportunities offered by the UK Education System
• Wide Choice of the o�ers in Study programmes
One of the prime bene�ts of studying in the UK is the range of study programs that are o�ered.
• Student Counselors and Advisors
The UK education system encourages a close interaction between the teachers and students which helps in 
studies a great deal. Also, many colleges provide counsellors and advisors to help international students with 
information and support that enable them to get a grasp of the education system or any part of the course.
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4. Work while you Study
For some universities, a work placement is a part of the study course, and the university or college may assist
with the placement. Also international students in UK take this opportunity to acquire international work
exposure.
Most international students in the UK are acquiring work experience, along with their study and research.

5. Work permit after Completion of Study

6. Scholarship and Financial Support

7. Health Benefits
International students in the UK are entitled by the National Health Service (NHS) to receive free medical
treatment if they are enrolled in a full-time course.

8. Cross-cultural Experience
This is something that would be adding value to a student’s life for the rest of their life. To get an idea on this
last year there were 4,36,585 international students from 180 + countries studying in the UK, of whom Indian
students were the second largest group (18,320). So studying in the UK is an opportunity to experience a
multicultural environment, meet with new people and international fellow students from around the world,
and discover new places. It is basically perhaps the best opportunity in life to understand the world & di�erent
perceptions of academic, life & world incidents.
You bene�t from developing a range of skills required to be part of the global workforce of today.
So to compile the above in a few words we would like to convey that Education in the UK is and would remain
one of the top choices for Indian students for a signi�cant period of time. The quality of education, exposure
and experience you get at an English college / University is like none other.

Quick facts
Quali�cation needed is +2 completed.
Minimum IELTS score required is 6 for most universities eventhough, some universities accept 5.5.
You will get 2 years stay back after the course.

Always remember that the �gures & reports are based on past data but the best for your future is what you 
feel suits your tastes for career and life. Our student counselors are excellent listeners and would be all ears to 
listen to your passion for your career.

Reach our student counselors to know more about the opportunities for a bright future and adding quality of 
knowledge & exposure for a focused career path ahead.
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People Happiness O�cer
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     It’s a given that businesses want to hire and retain the best employees in their �eld, but what 
does it mean to be a ‘good employee’ and why is it important to seek them out? Most recruitment or 
human resources (HR) managers know how di�cult it is to �nd good employees; candidates either 
lack certain skills or won’t �t in with the company culture. Sometimes, often focus on technical skills 
alone and don’t assess the qualities and characteristics that make up the ideal employee. This could 
end up adversely a�ecting culture, productivity, and may even protract training e�orts.

Regardless of the industry or nature of the job, there are certain key qualities that every company 
lookout for in what they want their employees to succeed in the business world.

Skills and characteristics of a good employee
Both soft skills and technical skills, or hard skills, are equally important in an employee. Soft skills 
include social expertise, personality & character makeup, communication skills, emotional 
intelligence, in�uence and approach to work that an employee shows.
These serve to complement the hard skills those abilities that have been learned and can be 
measured and quanti�ed – and can make an employee more of an asset to a company.
Here are some of the top skills and characteristics of a good employee:

Knowing the why, as well as the what: Good employees know the reason why their job exists, above 
just knowing how to do their job. This allows them to come up with new suggestions and ideas to 
improve their tasks.



Problem-solving abilities: Employees who work 
on something until it’s solved, or complete, and 
who bring their best e�orts to solve problems are 
considered good employees.
Ambitious: When employees have a clear, personal 
career plan or goal in mind, they’re not under the 
assumption that their employer will drive their 
career for them, so they strive for advancement.
Dependability, reliability, and responsibility: 
Employees who take responsibility for their actions, 
are dependable, arrive on time, do what they say, 
and don’t let the others in their team down, are 
highly valued employees.
Conflict resolution: Good employees address and 
resolve con�ict maturely, rather than trying to 
avoid it, by maintaining respect for those involved, 
not placing blame, and not acquiescing just to keep 
the peace.
Positive attitude: Employees who bring a positive 
attitude to work have a positive impact on those 
around them and improve the energy in the team.
Emotional intelligence: Emotional intelligence 
(EQ) is about being mindful of one’s state of 
emotions, as well as those in the team. Knowing 
how to manage these well is an important key to 
being a good employee.
Teamwork: The ability to work with other people in 
a team, by fostering relationships professionally, to 
achieve a common goal, is an asset to the company.
Willingness to learn: Hard skills attained through 
education are not enough for good employees – 
they’re open-minded to new ideas, and they share 
their thoughts and personal insights with the team.
Creativity: Not all people are born creative, but 
creativity is a skill that can be learned through 
experimentation, imagination, questions, 
collaboration, and information processing.
Generosity: Good employees coach and mentor 
those around them. They generously share their 
experiences and expertise. They understand that 
knowledge is only power when it’s shared with 
others.
To be continued..
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FEBRUARY 
BORNS

KAViTHA 
KARTHiKEYAN

ATHiRA BAJi ANNE MARY JOSMY JOSE

K.K ViJAYANPRINCIE RENYSUNIL KUMARPRASOON 
GEORGE

NICSY SANTHOSH

MS. BiSSY BOSS, DiRECTOR, OSAKA GROUP 
RECEiVED WOMEN SUMMiT AND AWARDS 

2022 FROM SHRi. HiBi EDEN - MP. 
ORGANiZED BY BRAND STORiES, 

THE LEADiNG OVERSEAS EDUCATiON 
CONSULTANT, KERALA, ON BEHALF OF  

OSAKA EDUCARE, ON 08TH MARCH 2022

FROM THE GALLERYFROM THE GALLERY

“Many more thanks to Osaka t�avels for making our 
Delhi Ag�a Jaipur t�ip an awesome one we will surely 
suggest to each and ever�one about our wonderf�l 
ex�erience..”

Binu Paul & Family
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